
Central Virginia Governor’s School 
Governing Board Meeting Minutes 

Wednesday, September 1, 2021, 1:00 pm 

This meeting of the Governing Board of the Central Virginia Governor’s School for Science and 

Technology (CVGS) was held in room G-106 of the Governor’s School and virtually on Zoom. 

Governing Board members in attendance included Greg Smith (Appomattox County Public 

Schools), John Hicks (Bedford County Public Schools), Barbara Rypkema (Campbell County 

Public Schools), and Atul Gupta (Lynchburg City Schools). 

Others in attendance were Amy Huskin (Appomattox County Public Schools), Allison Kappler 

(Bedford County Schools), James Coleman (Lynchburg City Schools), Maria Jaeger (Lynchburg 

City Schools), Jamey Cross (Lynchburg News and Advance), Steve Smith (CVGS), Scott 

Douglass (CVGS), and Kim McMillan (CVGS). 

Those in attendance virtually due to the pandemic were Robert Arnold (Amherst County Public 

Schools), Wanda Smith (Amherst County Public Schools), and James Rinella (Campbell County 

Public Schools). 

1. Call to order

Mr. Smith called the meeting to order at 1:02pm.

2. Approval of meeting agenda

Mr. Smith requested to add a recommendation to revise policy 7.6.

Dr. Hicks made a motion to approve the agenda with the addition of a revision of Policy 7.6;

Mrs. Rypkema seconded the motion, and it was approved by the Board.

3. Recommendation for approval of the minutes for the meeting on June 30, 2021

Dr. Hicks made a motion to approve the minutes; Ms. Rypkema seconded the motion, and it

was approved by the Board.

4. Review of monthly financial report (Attachment A.i)

Dr. Smith indicated that all revenue and expenditures were in alignment with projections at

this time.

He also noted the budget was created for 139 students. More students were added after the

budget was approved, so there will be more revenue realized both from the state and from

school division tuition. Dr. Smith noted that the state revenue is calculated on 139 students,

but the tuition is only calculated on 129 students. This is because part of the agreement

signed between CVGS and the Lynchburg City Schools (LCS) provides LCS with 10 annual

tuition-free slots in exchange for reducing the annual rental fee to only $43,000 per year.

Dr. Smith made the following notes about the expenses:

1) All of the typical salaries and benefits lines are encumbered at the beginning of the year.

In contrast, the Salaries-Substitute line, which is used for office support, is encumbered
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week by week. Dr. Gupta asked for an accounting of the salary increases for the last 

couple of years. Dr. Smith stated that he did not have those numbers at that time, in part 

because there had been a mixture of raises, bonuses, and mid-year increases in recent 

years, but that CVGS typically follows the increases that LCS provides its employees. Dr. 

Smith added that a 1% increase in salary for all CVGS employees would add 

approximately $6,000 to the salary lines, with an associated increase in benefits lines. 

2) The Purchased Services line is used to pay for CVCC tuition and is overspent due in part

to the dual enrollment costs for the additional students added after the budget was

created. In the spring the Governor’s School is always reimbursed 75% of these costs.

3) Last year the Board approved accessing the fund balance for up to $75,000 for one-time

special purchases. One of those items, a research grade plant chamber, was delayed in its

delivery, installation, and invoicing. This single item is approximately $20,000, which

accounts for the current over expenditure in the Capital Outlay line. However, since the

funds weren’t expended from the Fund Balance last year, they carried forward, and that

carryover money in the Fund Balance will offset the current over expenditure in the

Capital Outlay line and other instructional supply overages for previously approved

items.

4) The cost of insurance has increased by about $3,000 and so Dr. Smith asked Scott

Insurance to put the coverage out to bid. This insurance covers both liability and building

contents, but not the building itself, as the building is owned by LCS.

5) Dr. Gupta asked if the health and medical insurance coverage for CVGS staff is the same

as LCS. Dr. Smith stated that yes, the health and medical coverage is the same, and

CVGS reimburses LCS for all CVGS staff costs. However, a few years ago, LCS

determined that regional programs should start to pay the cost of insuring the contents of

their buildings rather than having those contents covered under the fiscal agent’s policy.

Ms. Rypekema asked whether it might benefit CVGS to join a different school division

for this type of insurance. Dr. Smith said he would be happy to discuss this option with

any school division, but since the cost of the property insurance is relatively low, he is

satisfied that they are receiving a fair market-based price.

5. Recommendation for revising Policy 7.1 (Attachment A.ii.)

Dr. Hicks made a motion to approve Policy 7.1 as presented; Ms. Rypkema seconded the 
motion, and it was approved by the Board.

6. Recommendation for revising Policy 7.6 (Attachment A.ii.)

Mr. Smith made a motion to change the word “alcohol” to “alcoholic beverages” throughout 
Policy 7.6; Dr. Hicks seconded the motion, and it was approved by the Board.

7. COVID update

CVGS has had two students who tested positive for COVID with one of those doing so prior 
to school starting. Six CVGS students have had to quarantine thus far. All lessons are 
accessible by Zoom synchronously, and all courses use Google Classroom to make resources 
available electronically. New software (Pivot) has been purchased to allow students to 
perform physics labs virtually as well. CVGS is also purchasing wireless microphones and 
USB hubs to facilitate the provision of remote learning. 

After Dr. Smith’s comments, Mr. Smith made a motion to give Dr. Smith the autonomy and 

authority to make decisions related to the CVGS instructional model (fully on-site, hybrid, or 
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fully remote) as the need arises. Mrs. Rypkema seconded the motion. Then, during 

discussion, Dr. Arnold strongly supported this idea, as he has been in the middle of a 

complex situation in the Amherst County Public Schools, and in such cases having the 

aforementioned authority would help a great deal. After discussion, this motion was 

approved by the Board. 

8. Tuition and Enrollment Report (Attachment A.iii.)
Dr. Smith shared the Tuition and Enrollment report with the board and made the following

comments:

1) A horizontal line on the report signifies a change in enrollment.

2) Bolding signifies a change in tuition charged.

3) The report shows a period of time from 1997 to 2008 where the enrollment was static but

the tuition increased in order to cover increases in salaries, benefits, and other costs in the

operating budget.

4) The report also shows two periods of time (from 2009 to 2014 and from 2015 to the

present) when the tuition was static but enrollment increased.

5) Several years ago the Board approved a motion to allow the enrollment of additional

students if capacity permitted them. These temporary slot increases were invoiced

separately at the set tuition amount, and the school division paid those additional charges

as agreed. In almost all cases for the Lynchburg City Schools, these students were non-

residents of the city who were paying tuition to attend LCS. Thus, these temporary

additional slots are indicated as NR (nonresident) on the report.

6) Dr. Hicks asked if Dr. Smith is anticipating an increase in tuition for the 2022-23 school

year. Dr. Smith does not anticipate an increase, in large part because LCS will be adding

additional students for 2022-23. Looking farther down the road, Dr. Smith explained that

both he and Mr. Howard are close to retiring, and new hires would almost certainly have

lower salary and benefits costs due to lesser experience.

9. Items of information

A. Recent Events

i. The fourth and final day of New Student Orientation was August 2, 2021.

ii. The first day of classes was August 3, 2021.

iii. The Governor’s School was open Saturday, August 21 for those students who

wanted extra help or additional lab time.

iv. Back to School Night for Juniors and their families was held virtually on

Monday, August 23.

B. Upcoming Events

i. The Industrial Advisory Board will meet on Friday, September 3 at 1:00pm.

ii. On Thursday, September 9, Dr. Richard Newton will be a guest speaker in

Human Anatomy & Physiology.

iii. The Governor’s School has optional Saturday sessions scheduled for those

students who want extra help or additional lab time. The next two Saturday

sessions are September 11 and October 16, 2021.

iv. The CVGS Foundation Board will meet virtually for their fall meeting on

Wednesday, September 15, at noon.

v. Teacher workdays are scheduled for Monday, September 20, and Friday,

October 8, 2021.
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vi. The School Advisory Board will have its annual meeting on Wednesday,

October 20, 2021. This board consists of middle and high school counselors

and CVGS division advocates.

vii. Parent/Teacher conferences will be held on Thursday, October 21, and

Wednesday, October 27, 2021. If a student is earning a “C” grade or lower,

the teacher makes a parent contact prior to conferences.  There will be a

virtual option for parents to attend conferences.

10. Items from the Board

Dr. Smith shared the Application and Selection Report that shows four out of five divisions

had fewer applicants than in previous years. Dr. Smith believes this reduction is largely due

to the pandemic and the fact that he and Dr. Scott Douglass had to meet with prospective

students virtually, rather than in person, as they would typically do.

Dr. Hicks asked if Dr. Smith thought the lower numbers of applicants reflected students'

interest in other programs. Dr. Smith couldn’t be certain, but he didn’t think so. Dr. Gupta

asked about the slow decline seen in LCS applications over the past few years, and Dr. Smith

wasn’t sure of the cause but did note that when students were selected, they almost always

accepted the slot. Mr. Smith and Ms. Rypkema both voiced that the Governor’s School may

be intimidating to students and that some may be afraid that, if they applied and were

selected, the coursework would be too rigorous. Dr. Smith agreed and noted that is one

perception he and Dr. Douglass will continue to address in their meetings with prospective

students.

A question was also asked if a student could enroll in both an early college program and the

Governor’s school. Mrs. Rypkema indicated that that would make scheduling very difficult if

not impossible.

As there were no further items from the Board, Dr. Hicks made a motion to adjourn at

1:59pm; Ms. Rypkema seconded the motion, and it was approved by the Board.

The next Governing Board meeting was scheduled for 

Wednesday, November 3, 2021 at 1pm, but that meeting was canceled. 
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FPROF01A  For -

Periods 02 - 02

Run Date

08/31/21

through August 31, 2021

Account No/ Description  Encumbrance
 Actual 
Period 

  Actual 
YTD 

Available 
 Balance 

Income Statement

08/01/21

Percent
Adjusted 

Budget 

Income Statement

0000    UNDISTRIBUTED

1100    CLASSROOM INSTRUCTION

1310    IMPROVEMENT OF INST

 1,227,550.00

-894,620.00

-5,000.00

 449,000.00
 26,000.00

 606,300.00
 146,250.00

 435,222.00
 4,000.00

 28,173.00

 35,754.00
 77,016.00
 52,163.00
 2,184.00
 234.00

 6,951.00
 1,723.00
 5,700.00

 10,000.00

 200,000.00

 500.00
 1,000.00
 1,000.00

 14,000.00
 500.00
 500.00

 3,000.00
 12,000.00

 3,000.00

 2,500.00
 2,500.00

 59,663.00
 51,141.00

 8,477.00
 18,416.00
 12,038.00

 .00
 .00
 .00
 .00

 385,524.96
 .00

 25,134.08

 29,567.86
 67,865.07
 7,802.74
 308.01
 31.86

 5,471.66
 1,314.09
 4,940.87

 .00

 209,511.02

 .00
 .00
 .00

 276.75
 .00
 .00
 .00
 .00

 .00

 .00
 .00

 51,139.33
 42,289.99

 6,541.97
 15,527.95

 332.02

 .00
 .00

 4,700.00
 .00

 36,160.00
 195.00

 2,347.80

 2,797.46
 6,786.48
 3,617.32

 126.56
 9.96

 547.18
 123.24
 494.08

 .00

 .00

 .00
 .00
 .00

 .00
 .00
 .00
 .00
 .00

 19,734.00

 .00
 .00

 5,113.94
 4,229.00

 656.76
 1,552.80

 851.62

 .00
 .00

 634,500.00
 .00

 48,395.32
 195.00

 3,039.84

 3,715.12
 8,935.00
 4,513.24

 169.12
 13.36

 720.40
 164.62
 650.50

 .00

 .00

 .00
 .00
 .00

 .00
 .00
 .00
 .00
 .00

 19,734.00

 .00
 .00

 10,227.88
 8,458.00

 1,314.15
 3,105.60
 1,703.24

 449,000.00
 26,000.00
-28,200.00
146,250.00

 1,301.72
 3,805.00

-.92

 2,471.02
 215.93

 39,847.02
 1,706.87

 188.78
 758.94
 244.29
 108.63

 10,000.00

-9,511.02

 500.00
 1,000.00
 1,000.00

 13,723.25
 500.00
 500.00

 3,000.00
 12,000.00

-16,734.00

 2,500.00
 2,500.00

-1,704.21
393.01

 620.88
-217.55

 10,002.74

8.0000.000.0380.0400.715.22 240229 GOVERNOR'S SCHOOL
8.0000.000.0386.0400.715.22 STATE - VPSA FUNDING
8.0000.000.0719.0400.715.22 190101 TUIT FM OTH CO/CY
8.0000.000.0720.0400.715.22 190102 OTH PMT OTH CO/CY

8.1100.304.1120.0400.715.22 SALARIES-INSTRUCTIONAL
8.1100.304.1520.0400.715.22 SALARIES-SUBSTITUTES
8.1100.304.1620.0400.715.22 SALARIES - SUPPLEMENTAL

8.1100.304.2100.0400.715.22 FICA
8.1100.304.2211.0400.715.22 VRS PROFESSIONAL
8.1100.304.2300.0400.715.22 HMP(HOSPITAL/MEDICAL)PLAN
8.1100.304.2330.0400.715.22 DENTAL INSURANCE
8.1100.304.2340.0400.715.22 VISION INSURANCE
8.1100.304.2411.0400.715.22 GROUP LIFE - PROFESSIONAL
8.1100.304.2700.0400.715.22 WORKER'S COMPENSATION
8.1100.304.2750.0400.715.22 RETIREE HEALTH CARE CRDT
8.1100.304.2820.0400.715.22 TUITION REIMBURSEMENT

8.1100.304.3000.0400.715.22 PURCHASED SERVICES

8.1100.304.5200.0400.715.22 COMMUNICATIONS
8.1100.304.5500.0400.715.22 TRAVEL
8.1100.304.5800.0400.715.22 MISCELLANEOUS

8.1100.304.6000.0400.715.22 MATERIALS & SUPPLIES
8.1100.304.6008.0400.715.22 VEH & POWER EQUIP-FUEL
8.1100.304.6009.0400.715.22 VEH & POWER EQUIP-SUPPLY
8.1100.304.6020.0400.715.22 TEXTBOOKS AND WORKBOOKS
8.1100.304.6030.0400.715.22 INSTRUCTIONAL MATERIALS

8.1100.304.8200.0400.715.22 CAPITAL OUTLAY ADDITION

8.1310.304.2834.0400.715.22 TERMINAL PAY-VACATION
8.1310.304.2835.0400.715.22 TERMINAL PAY-SICK

8.1410.304.1126.0400.715.22 SALARIES-PRINCIPALS
8.1410.304.1150.0400.715.22 SALARIES-CLERICAL

8.1410.304.2100.0400.715.22 FICA
8.1410.304.2211.0400.715.22 VRS PROFESSIONAL
8.1410.304.2300.0400.715.22 HMP(HOSPITAL/MEDICAL)PLAN

 .00
 .00

 104.65
 .00

 99.70
 4.88

 100.00

 93.09
 99.72
 23.61
 21.85
 19.32
 89.08
 85.82
 98.09

 .00

 104.76

 .00
 .00
 .00

 1.98
 .00
 .00
 .00
 .00

 657.80

 .00
 .00

 102.86
 99.23

 92.68
 101.18
 16.91

 .00

-737,748.97

 .00

 51.69

-72.38

 .00

 4,700.00

-72,939.08

 .00

 634,500.00

-90,245.52

 .00

593,050.00

-66,625.51

-5,000.00
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FPROF01A  For -

Periods 02 - 02

Run Date

08/31/21

through August 31, 2021

Account No/ Description  Encumbrance
 Actual 
Period 

  Actual 
YTD 

Available 
 Balance 

Income Statement

08/01/21

Percent
Adjusted 

Budget 

Income Statement

1410    OFFICE OF THE PRINCIPAL

2140    PERSONNEL SERVICES

4200    BUILDING SERVICES

8100    CLASSROOM INSTRUCTION

8300    ADMINISTRATION

-171,814.00

-2,000.00

-112,260.00

-41,856.00

 .00

 504.00
 50.00

 1,662.00
 500.00

 1,363.00

 3,000.00

 1,000.00
 500.00
 500.00

 3,000.00
 3,000.00
 2,000.00

 5,000.00

 2,000.00

 33,189.00
 1,000.00

 2,615.00
 2,217.00
 9,416.00
 336.00
 24.00

 447.00
 1,016.00

 .00

 10,000.00
 9,000.00

 43,000.00

 41,856.00

 .00

 .00
 .00

 1,251.98
 298.97

 1,130.47

 746.00

 .00
 .00
 .00

 2,464.30
 .00

 700.00

 .00

 .00

 26,190.47
 .00

 1,978.49
 1,492.87
 2,892.08

 .00
 .00

 350.94
 817.14
 167.62

 .00
 12,000.00

 .00

 .00

 .00

 41.44
 3.32

 125.18
 29.90

 113.06

 .00

 .00
 .00

 300.00
 267.85

 .00
 .00

 .00

 .00

 2,607.70
 66.11

 202.18
 149.28
 536.32
 28.00
 2.08

 35.10
 83.42
 16.76

 .00
 .00
 .00

 .00

 151.00

 82.88
 6.64

 250.36
 59.80

 226.12

 .00

 .00
 .00

 300.00
 535.70

 .00
 .00

 .00

 .00

 5,211.62
 66.11

 398.94
 298.56

 1,072.64
 56.00
 4.16

 70.20
 164.67
 33.52

 .00
 .00

 43,000.00

 .00

 151.00

 421.12
 43.36

 159.66
 141.23

 6.41

 2,254.00

 1,000.00
 500.00
 200.00

 .00
 3,000.00
 1,300.00

 5,000.00

 2,000.00

 1,786.91
 933.89

 237.57
 425.57

 5,451.28
 280.00
 19.84
 25.86
 34.19

-201.14

 10,000.00
-3,000.00

 .00

 41,856.00

-151.00

8.1410.304.2330.0400.715.22 DENTAL INSURANCE
8.1410.304.2340.0400.715.22 VISION INSURANCE
8.1410.304.2411.0400.715.22 GROUP LIFE - PROFESSIONAL
8.1410.304.2700.0400.715.22 WORKER'S COMPENSATION
8.1410.304.2750.0400.715.22 RETIREE HEALTH CARE CRDT

8.1410.304.3000.0400.715.22 PURCHASED SERVICES

8.1410.304.5000.0400.715.22 OTHER CHARGES
8.1410.304.5200.0400.715.22 COMMUNICATIONS
8.1410.304.5300.0400.715.22 INSURANCE
8.1410.304.5400.0400.715.22 LEASES & RENTALS
8.1410.304.5500.0400.715.22 TRAVEL
8.1410.304.5800.0400.715.22 MISCELLANEOUS

8.1410.304.6000.0400.715.22 MATERIALS & SUPPLIES

8.2140.304.3000.0400.715.22 PURCHASED SERVICES

8.4200.304.1180.0400.715.22 SALARIES-LABORER
8.4200.304.1280.0400.715.22 OT - LABORERS

8.4200.304.2100.0400.715.22 FICA
8.4200.304.2212.0400.715.22 VRS NON-PROFESSIONAL
8.4200.304.2300.0400.715.22 HMP(HOSPITAL/MEDICAL)PLAN
8.4200.304.2330.0400.715.22 DENTAL INSURANCE
8.4200.304.2340.0400.715.22 VISION INSURANCE
8.4200.304.2412.0400.715.22 GROUP LIFE - NON-PROF
8.4200.304.2700.0400.715.22 WORKER'S COMPENSATION
8.4200.304.2752.0400.715.22 RETIREE HEALTH CARE CREDIT - NON PROF

8.4200.304.5200.0400.715.22 COMMUNICATIONS
8.4200.304.5300.0400.715.22 INSURANCE
8.4200.304.5400.0400.715.22 LEASES & RENTALS

8.8100.304.8200.0400.715.22 CAPITAL OUTLAY ADDITION

8.8300.304.3000.0400.715.22 TECHNOLOGY SOFTWARE - ADMINISTRATION

 16.44
 13.28
 90.39
 71.75
 99.53

 24.87

 .00
 .00

 60.00
 100.00

 .00
 35.00

 .00

 .00

 94.62
 6.61

 90.92
 80.80
 42.11
 16.67
 17.33
 94.21
 96.63

 .00

 .00
 133.33
 100.00

 .00

 .00

-122,422.98

 .00

-45,889.61

 .00

 .00

-55.96

 .00

 4.00

 .00

 .00

-13,284.87

 .00

-3,726.95

 .00

-151.00

-26,270.37

 .00

-50,376.42

 .00

-151.00

-23,120.65

-2,000.00

-15,993.97

-41,856.00

151.00
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Central Virginia Governor’s School for Science and Technology 
Policy Manual 

Section  

7.1 Student Selection Process 

A. Participating divisions will receive applications from any interested rising 11th or
12th grade student who meets the requirements for selection listed below.

Eligibility of private and home school students to apply for admission to the
Governor’s School is determined by the policy of the participating school division in
which the student resides.

Each division will develop a selection process which should include review by
professional staff members, which may include teachers, counselors and
administrators.

Criteria for selection should be established by each division to ensure that students
selected for Governor’s School participation meet the requirements for selection
listed below. The division may allocate from its quota of students a distribution
among its high schools or may wish to establish a pool of students and select from
among that pool. Each division may select for participation in the Governor's School
the number of students allocated in its quota.

The Central Virginia Governor’s School for Science and Technology does not
discriminate on the basis of race, color, national origin, sex, age, or disability in its
programs, activities, or employment practices, as required by Title VI, Title IX, and
Section 504. No otherwise qualified student with a disability shall, solely by reason of
disability, be excluded from participation in, be denied the benefits of, or otherwise
be subjected to discrimination for any school-sponsored program or activity. For
purposes of this policy, a student with a disability shall be one who satisfies the
definition set forth in the Rehabilitation Act of 1973 and its implementing
regulations.

Qualified students with disabilities may require supplemental aids, equipment, or
other accommodations in order to access and/or participate in programs or activities
of the Central Virginia Governor’s School for Science and Technology. The sending
school division will be responsible for providing and/or funding any supplemental
costs required to accommodate its qualified student with disabilities.

Governor's School student records, application forms and faculty recommendations
should be used in the Governor's School admission process and forwarded to the
Governor's School director along with the names of the selected students. A copy of
those forms should be retained by the base schools.

B. Requirements for Selection
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Central Virginia Governor’s School for Science and Technology 
Policy Manual 

Student participants in the Governor's School may be selected through a holistic 
review process. Test scores, attendance record, review of student characteristics and 
recommendations by teachers should be considered. Interest in science as well as 
documented participation in school based programs may help to determine the level 
of qualification. Students recommended for participation must possess these 
characteristics: 

1. Strong academic preparation, with special emphasis in the areas of science and
mathematics.

2. Test scores which reflect ability and achievement in the areas of science,
mathematics and language.

3. Academic achievement reflected by a minimum GPA of 3.0 (unweighted) in
mathematics and science classes taken for high school credit.

4. Strong interest in continuing their education and careers in science and
technology.

5. Demonstrated commitment to participation and contribution to the science
process.

6. Need for the alternative educational program offered in the Governor’s School.

The students should generally be among the top of the student body in terms of 
academic preparation and test scores and be capable of pursuing a rigorous academic 
program, as well as maintaining an active role in the Governor's School. 

C. Openings for the Senior Class

School divisions may have an opportunity to select additional students for the senior
class. Therefore, each school division should check the waiting list from last year's
selection process to establish if students on the waiting list are still interested in
participating in the senior program. Also, school divisions should advertise for
students interested in being considered for the waiting list for the senior program.

Openings in the senior class will be available under the following conditions:

If a student in the junior year chooses not to continue in the program or moves from
the sending school division, that school division may send another student to fill the
vacancy at the beginning of the next school year. If the school division does not send
a replacement, the vacancy may be made available to a rising senior from another
school division at the Director’s discretion. Preference for unfilled slots will be given
to qualified applicants from the host school division.
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Central Virginia Governor’s School for Science and Technology 
Policy Manual 

D. Student Participants

The number of students served in the Central Virginia Governor's School for Science
and Technology will be determined by the Governor's School Board based on the
available programs and facilities.

The students served will represent each of the participating school divisions on a
quota system determined by the Governor's School Board based on school population
and the number of high schools in the participating school division. Divisions are
obligated to maintain their per pupil contributions in the event the division quota is
not filled.

E. Quota and Distribution

Junior Class Senior Class 
Amherst    8  8 
Appomattox   4  4 
Bedford  22 22 
Campbell  14 14 
Lynchburg  27 27 

Total 75 75 
Total number of students participating:        150 

F. Unfilled Quotas

Should a division not fill its quota with qualified participants or should a student
withdraw from the program prior to the first day of the school year, the next qualified
student on the division’s waiting list will be selected. If the division does not have a
qualified student on a waiting list, the Director may select a qualified student from
another school division. Again, preference is given to qualified students from the host
school division.

If a vacancy occurs between the first day and before three weeks have passed, the
Director has the discretion regarding whether or not the slot will be filled.

If at any time the Director fills an open slot with a rising junior and that slot is filled
by the division for the following year, CVGS must cover the senior year tuition for
the student the Director selected.

7.2 Criteria for Admittance to the Senior Year Program 

Rising seniors applying for admission to CVGS for the first time must meet the 
requirements specified in the CVGS Student Selection Process including having a 3.0 
GPA (unweighted) in mathematics and science classes their junior year. 
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Central Virginia Governor’s School for Science and Technology 
Policy Manual 

7.3 Criteria for Successful Completion of CVGS Program 

A. To receive a certificate certifying successful completion of the science, mathematics
and research requirements of the Central Virginia Governor's School program, a
student who enrolls as a junior must earn a passing grade both semesters in each of
the following courses:

Junior Year* 
research, and  
physics, and  

one CVGS math course 

Senior Year* 
senior seminar, and  

one CVGS science course and 
one CVGS math course  

* Advanced students who take senior level classes their junior year must still
complete three courses their senior year. At the discretion of the Governor’s School
Director, CVGS will arrange for them to take appropriate courses here or at a local
college if necessary. A student who enrolls as a senior must earn a passing grade in
all three courses both semesters.

7.4  Student/Parent/Guardian Appeals 

An appeal is the act of expressing an objection to a condition, a circumstance or a 
punishment imposed by an instructor or administrator. For the purposes of this policy, 
appeal means those objections beyond the normal discussion and questioning that a 
student or parent/guardian might pursue with an instructor or administrator. 

In order to provide due process for all CVGS students, parent(s) or a legal guardian of 
any student or a student who has reached age eighteen has the right to initiate an appeal.  
The steps in the CVGS Appeals Process are: 

1. Schedule a meeting with the CVGS Director to discuss the matter.
2. If the matter is not resolved in Step 1, an appeal of the Director’s decision can be

made to the CVGS Governing Board. The request for an appeal hearing must be
made in a letter sent by the parent(s), legal guardian or student who has reached age
eighteen to the CVGS Director by the 20th of the month. The Director will then
include a closed session to discuss student matters on the agenda of the next
Governing Board Meeting.

3. The parent(s), legal guardian or student who has reached age eighteen must be present
to state the appeal at the scheduled Governing Board Meeting. The Board will then
consider the appeal and the decision of the Board will be conveyed in writing to the
parent(s), legal guardian or student via a letter written by the CVGS Director.
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7.5  Student Attendance 

Since the academic pace at the Governor’s School is accelerated it is important that 
student absences be kept to a minimum. If a student knows in advance that he/she will be 
absent from Governor’s School for personal reasons or base school academic activity, it 
is up to the student to bring a note from a parent or guardian and to make arrangements 
for assignments to be completed prior to the absence. Students should not miss 
Governor’s School for base school activities except awards assemblies, Honor Society 
inductions or similar academic events. Club activity periods are not considered academic 
events.     

A. Returning to School Following an Absence
If a student is absent from the Governor’s School for illness or a base school activity,
the student must provide a written explanation or an email from the parent or
guardian. If no note is received within two days after the student’s return to school,
the student may receive an unexcused absence.

B. Excessive Absences
If a student has three or more unexcused absences over a nine week period or six or
more excused absences over a semester and is not succeeding academically, the
Director will contact the student’s parents or guardian to arrange a conference.

C. Home Bound Instruction
Due to the laboratory/project-based nature of the Governor’s School courses, it is not
possible to offer them in a home bound instruction format. If a student needs to enroll
in home bound instruction, she/he will be dropped from the CVGS roster and will not
be allowed to enroll again in the same year.

D. Arriving Late
Students arriving late will report immediately to the CVGS main office and sign the
attendance notebook. Repeated tardiness will be addressed in each course outline and
will result in the student’s grade being affected.

E. Leaving Early
Early dismissals must be prearranged. An explanatory note or email or phone call
from the student’s parent/guardian must be approved by the Director or Program
Coordinator before a student may leave the campus. Students are required to sign out
in the Governor’s School office prior to leaving the building. If a student becomes ill
during Governor’s School hours, his/her parent/guardian will be contacted before the
student can be dismissed. Students are not permitted to leave Governor’s School
before their scheduled departure unless the above procedure is followed. Disciplinary
actions will be taken if a student leaves campus without approval prior to scheduled
departure.
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7.6  Procedures for Student Discipline, Suspensions and Expulsions 

Each Governor’s School student is responsible for his/her own actions while on school 
property or under the supervision of Governor’s School faculty members during school 
activities. Students are expected to be punctual to class and to respect fellow class 
members, CVGS faculty, and school property. Actions which jeopardize student safety or 
disrupt the learning process will not be tolerated.   

Students who choose not to comply with the school policies or with the local, state and 
federal laws pertaining to the sale/possession or distribution of drugs, look-alike drugs, 
alcoholic beverages, weapons and explosives are subject to disciplinary action and to the 
consequences of the legal system. Disciplinary actions which result from a student’s 
inappropriate behavior will be followed as outlined in the following paragraphs. 

A. Drug/alcoholic beverage/weapon/explosives/assault related offenses:
The student will have a conference with the Director or the Director’s Designee to
discuss the incident in detail. Since the student is on Lynchburg School Board
property, Lynchburg City School Board policies regarding drug/alcoholic
beverage/weapons/explosives and assaults will apply. A copy of the LCS policies is
available for review on the LCS website.

B. Non drug/alcoholic beverage/weapon/assault related:
The involved students will have a conference with the Director or the Director’s
Designee to identify the problem and the policy in question. The student’s
parent/guardian will be informed of the incident, the discussion that followed, and the
decisions made.

C. Base School Reciprocity
According to Central Virginia Governing Board policy, students who are suspended
or expelled from their base schools will be automatically suspended or expelled from
the Governor’s School for the duration of the penalty. In this type of suspension,
CVGS will follow the base school's policy regarding making up academic work
missed during the suspension.

7.7  Communication Devices 

Students are allowed to have in their possession cellular phones and other portable 
electronic and communication devices while at CVGS. The permitted use of all such 
devices is described in the CVGS Student Handbook. 

7.8    Dress and Appearance 

Students should follow the dress and appearance guidelines outlined in the CVGS 
Student Handbook. 
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7.9  Non-Discrimination on the Basis of Disability 

All support services for a student with disabilities are provided by the student’s School 
Division.   

7.10 Textbooks 

All required non-consumable textbooks will be provided for students to use during the 
school year at no charge. However, students will be responsible for purchasing their own 
consumable workbooks or other materials if desired. 

7.11 Medical Insurance 

CVGS students are required to have medical insurance in order to participate in all 
aspects of the CVGS program such as field trips, tours, field studies, conferences, field 
research projects, and internships. Families without medical insurance can purchase low 
cost school insurance through their participating school division which covers the student 
on school activities and allows the CVGS staff to get medical care should the need arise. 

Approved by the Governor’s School Board: 03/05/1997 

Revised and Approved on:  
05/06/1998 
12/01/1999  
05/07/2000 
12/06/2000 
08/09/2005 
04/02/2008 
01/07/2009 
12/02/2009 
10/06/2010 
02/01/2012 
12/05/2012 
12/03/2014 
09/06/2017 
04/03/2019 
12/02/2020 
09/01/2021 
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CVGS Annual Enrollment and Tuition

School Year Number of Students Tuition Per Student Total Tuition

2021-22 144+1 NR LCS
9

$4,700 $634,500

2020-21 139+1 NR LCS
8

$4,700 $611,000

2019-20 137
7

$4,700 $592,200

2018-19 135+2 NR LCS
6

$4,700 $596,900

2017-18 134+2 NR LCS
5

$4,700 $592,200

2016-17 131+1 NR LCS
4

$4,700 $573,400

2015-16 128+2 NR LCS
3

$4,700 $564,000

2014-15 123+3 NR LCS
2

$4,700 $568,700

2013-14 120+3 NR LCS
1

$4,200 $508,200

2012-13 118+2 NR LCS $4,200 $504,000

2011-12 118 $4,200 $495,600

2010-11 118 $4,200 $495,600

2009-10 118 $4,200 $495,600

2008-09 118 $4,200 $495,600

2007-08 108 $4,540 $490,320

2006-07 108 $4,400 $475,200

2005-06 108 $4,300 $464,400

2004-05 108 $4,290 $463,320

2003-04 108 $4,027 $434,916

2002-03 108 $3,880 $419,040

2001-02 108 $3,880 $419,040

2000-01 108 $3,838 $414,504

1999-00 108 $3,745 $404,460

1998-99 108 $3,540 $382,320

1997-98 108 $3,300 $356,400

1996-97 108 $3,220 $347,760

1995-96 104 $3,220 $334,880

1994-95 99 $3,220 $318,780

1993-94 96 $3,150 $302,400

1992-93 96 $3,921 $376,416

1991-92 96 $3,000 $288,000

1990-91 96 $3,477 $333,792

1989-90 96 $3,100 $297,600

1988-89 96 $3,100 $297,600

1987-88 96 $3,100 $297,600

1986-87 96 $3,000 $288,000

1985-86 48 $1,714 $82,272
1
 Includes 2 Appomattox bonus

2
 Includes 5 free LCS (Memorandum of Understanding (MOU) phase in)

3
 Includes 10 free LCS MOU every year forward

4
 Includes +1 to Amherst slots, +2 to Appomattox slots

5
 Includes +1 to Amherst slots, +1 to Appomattox slots, 1 Appomattox temp. slot

6
 Includes +1 to Appomattox slots, 1 Appomattox temp. slot

7
 Includes +2 to Bedford slots, 1 Amherst bonus

8
 Includes +2 to Bedford slots, 1 Appomattox temp. slot

9
 Includes +6 to LCS slots

NR means non-resident student accepted on a space available basis
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